EXECUTIVE ORDER
05-01
January 17, 2005

PROMOTION OF EQUAL OPPORTUNITY AND
THE PREVENTION OF SEXUAL HARASSMENT IN STATE GOVERNMENT

WHEREAS, there is a compelling interest in the promotion and achievement of
equal opportunity; and concerted commitment is necessary to prevent discrimination and
sexual harassment in all departments and agencies of Rhode Island state government; and

WHEREAS, Rhode Island has an unwavering commitment to providing equal
employment opportunity in state government to all qualified individuals without sexual
harassment or discrimination on the basis of race, color, creed, religion, age, sex,
ethnicity, national origin, veteran status, marital status, sexual orientation, gender
identity, or the presence of a sensory, mental, or physical disability; and

WHEREAS, the prevention and elimination of discrimination and sexual
harassment requires continued action to ensure that all employment opportunities existing
in or through state government are available to all qualified individuals; and

WHEREAS, to provide equal opportunity for all employees and applicants in all
aspects of employment including, but not limited to recruitment, hiring, retention,
training, compensation, benefits, leave, assignment, transfer, promotion, discipline,
demotion, terminations, and layoffs, and to ensure reasonable steps are taken to actively
promote employment opportunities to all qualified individuals that historically have been
underutilized in the state government workforce there is a need to reaffirm policies,
practices consistent with State and Federal law.

NOW, THEREFORE, I, DONALD L. CARCIERI, by the authority vested in me
as Governor of the State of Rhode Island and Providence Plantations, do hereby order as
follows:
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1. All Directors, their senior staff and all supervisory employees of agencies,
departments, state boards, commissions, public authorities and quasi-public corporations
of state government (“Agencies”) are responsible for ensuring that all aspects of state
programs for which they manage are available without discrimination or sexual
harassment.

2. Pursuant to all applicable Federal and State law, all Agencies are to develop,
promote, monitor, implement, and maintain equal employment opportunity policies and
practices that:

a) do not discriminate against any employees or applicants for state
employment in all aspects of employment including contract procurement
and service delivery,

b) establish guidelines to prevent discrimination and sexual harassment of
any employees or applicants for state employment;

C) identify and actively promote employment opportunities for qualified
individuals that historically have been underutilized in the state
government workforce;

d) describe the notice and filing provisions that enable any employee or
applicant for state employment who believes he/she has been
discriminated against or sexually harassed to immediately report such
conduct to appropriate official(s).

3. All Agency Directors shall designate an individual as the Agency’s Equal
Employment Opportunity Officer and American with Disabilities Act Coordinator (the
Officer). Such Officers, with the assistance of the State Equal Opportunity Office (EOO)
as set forth in Title 28, Chapter 5.1 et seq. of the Rhode Island General Laws, shall be
responsible for the formulation, drafting and reporting of plans and policies relating to
nondiscrimination as well as the prevention of sexual harassment as required by Title 28,
Chapter 51-2.

All Agency Officers shall annually attend one (1) Equal Employment Opportunity
training session and one (1) training session on the prevention of sexual harassment.
Each Agency Officer shall work cooperatively with the Diversity Advisory Council as
established by Executive Order 05-02 and the State EOO to conduct a semi-annual
review and evaluation of hiring/promotion activity within their unit.

All Agency Directors shall work cooperatively with the Agency Officer to
monitor and maintain compliance according to the guidelines outlined in the Agency’s
EOO plan.
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4, All Agencies shall comply with Federal laws pertaining to the promotion of equal
opportunity for all qualified individuals and the prevention of sexual harassment
including but not limited to the following provisions:

= Title VII of the Civil Rights Act of 1964, as amended, that prohibits employment
discrimination on the basis of race, color, religion, sex or national origin;

= the Age Discrimination in Employment Act of 1967, as amended, that prohibits
employment discrimination against individuals 40 years of age or older;

= the Equal Pay Act of 1963 that prohibits discrimination on the basis of gender in
compensation for substantially similar work under similar conditions;

= Title I of the Americans with Disabilities Act of 1990, as amended, that prohibits
employment discrimination on the basis of disability in both the public and
private sector, excluding the federal government;

= the Civil Rights Act of 1991, as amended, that provides for monetary damages in
case of intentional discrimination;

= Section 501 of the Rehabilitation Act of 1973, as amended, that prohibits
employment discrimination against federal employees with disabilities;

= Title IX of the Education Act of 1972, as amended, that forbids gender
discrimination in education programs, including athletics that receive federal
dollars;

= the Pregnancy Discrimination Act of 1978, as amended, that makes it illegal for
employers to exclude pregnancy and childbirth from their sick leave and health
benefits plans; and

= 38 U.S.C. 4212 Vietnam Era Veterans Readjustment Assistance Act of 1974, as
amended that prohibits job discrimination and requires affirmative action to
employ and advance in employment qualified Vietnam era veterans and qualified
special disabled veterans.

5. All Agencies of Rhode Island State Government shall also comply with State laws
pertaining to the promotion of equal opportunity for all qualified individuals and the
prevention of sexual harassment including but not limited to Article 1, Section 2 of the
Rhode Island Constitution; all applicable provisions of Rhode Island General Laws
Chapter 5 through 6, and Chapter 51 of Title 28. These statutes require Fair Employment
Practices regardless of race, color, religion, sex, sexual orientation, gender identity,
expression, disability, age, or country of origin; positive action be taken to affirm the

civil rights of protected classes of individuals; promote nondiscrimination, and prohibit
sexual harassment.
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6. Pursuant to Rhode Island General Laws Title 28, Chapter 5.1, the State EOO shall
be responsible for assuring compliance with State and Federal laws prohibiting
discrimination and all applicable provisions of this Executive Order.

7. Pursuant to Rhode Island General Laws Title 28 Chapter 51, the Office of Labor
Relations within the Department of Administration shall be responsible for assuring
compliance with State and Federal laws prohibiting sexual harassment and all applicable
provisions of this Executive Order.

8. Pursuant to Rhode Island General Laws Title 28, Chapter 5 Sections 8 through 40,
the Rhode Island Commission for Human Rights shall be responsible for assuring
compliance with State and Federal laws and all applicable provisions of this Executive
Order.

9. Pursuant to Rhode Island General Laws Title 42, Chapter 51, the Governor’s
Commission on Disabilities shall be responsible for assuring compliance with State and
Federal laws and all applicable provisions of this Executive Order.

10. Pursuant to Rhode Island General Laws Title 23 Chapter 23-1.8, the Commission
on Deaf and Hard-of-Hearing shall be responsible for assuring compliance with all
applicable provisions of this Executive Order.

11. Pursuant to Rhode Island General Laws Title 28-5.1-5 and Title 36 Chapter 4-

26.1, the Office of Personnel Administration within the Department of Administration
and the State EOO shall be responsible for assuring compliance with State and Federal
laws and all applicable provisions of this Executive Order.

12. Pursuant to Rhode Island General Laws Title 28-5.1-3.1 each Agency of State
Government is responsible for assuring compliance with all applicable provisions of this
Executive Order.

Individuals believing that they have been discriminated against or sexually
harassed in employment by or through state government should immediately contact:

Rhode Island State Equal Opportunity Office

Department of Administration, Personnel Office

One Capitol Hill

Providence, Rl 02908

Tel (401) 222-3090; Fax (401) 222-6391; TTD (401) 222-6144

Rhode Island Commission for Human Rights
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180 Westminster Street, 3rd Floor
Providence, Rl 02903
Tel (401) 222-2661; Fax (401) 222-2616; TTY (401) 222-2664

Governor’s Commission on Disabilities

41 Cherry Dale Court

Cranston, R1 02920

Tel (401) 462-0100; Fax (401) 462-0106; TTY (401) 462-0101

This Executive Order supersedes and rescinds Executive Order No. 96-14 and No.
95-11, and is effective immediately upon the date hereof.

So Ordered:

Donald L. Carcieri

Dated: January 17, 2005



